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ABSTRACT

Pharmacists have the opportunity to play a greater role in shaping health care delivery with patients, especially
those with chronic diseases. Pharmacists experience includes management therapy treatment, preventive health services
and primary health care. These services are most effective when the pharmacist is included in large multidisciplinary
teams. Responsibility of the druggist includes specters of care for patients, from distribution of medicines to control of
patient health and progress to maximize their answer to medicine. Druggists train consumers and patients on use of drug
instructions. Chemists advise doctors, nurses, and other improving professionals about using medicine. Pharmacists
taking more clinical roles that have traditionally been made by doctors, such as management of asthma and diabetes, as
well as testing blood pressure. They also help people stop smoking, change diet to make them healthier and advice on
sexual health matters. Some pharmacists have their own business and enjoy the financial management tasks and
responsibilities of personnel. Others work for large networks in the street pharmacy. While some chains pharmacists
dispensing with traditional roles of content medicine and patient education. Today, thousands of the chain pharmacists are
certified to vaccinate patients against influenza and pneumonia, and many also earn a nationally recognized authority in
pharmacy administration in areas of disease mileage, diabetes, high blood pressure, high cholesterol and anticoagulation
therapy. There are also many other features of patient care, including the cessation of smoking, recipes specialty herbs
and other alternative drug therapy and screening programs such detect osteoporosis and high cholesterol. Pharmacists
assist patients to assume a more active role in their health. Work gratification is described at this point as pleasant or
positive emotional state the evaluation of their work or work experience. The results of pharmacist work gratification from
the perception that performs its task, or allows the execution of its own important values job, provided that to extent that
these values are comparable to their needs. Work gratification is affective and emotional response to the various aspects
of work. Pharmacist work gratification or dissatisfaction plays an important role in many aspects of pharmacy practice.
Article shows that poor work gratification is directly related to the implementation, especially for professionals like

Keywords: Pharmacists, health, pharmacy, clinical, chemist, gratification, professional features, dissatisfaction,
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FORMULATION OF THE PROBLEM

The state's duty is to protect the citizen’s health, give them high quality, relevant and effective pharmaceutical
assistance. Pharmaceutical services quality depends to extent on the skills of the staff pharmacist. In this regard, the
professional qualifications of pharmacist should be under the control of the state and one of the objects of the health state
regulation, of relations in the field of drugs-medicine-doctor-pharmacist. The aim is to maintain the professional
competence of pharmacist on throughout their career, which is a variety of professional-quality requirements.

Pharmacists are working at the forefront of medical care. They work in their own pharmacies or in private
pharmacies. Pharmacist work is all about helping the public to evaluate their conditions and make decisions about drugs.
Pharmacists are involved in the distribution of medicines and patients, offering advice and practical help to maintain a
healthy. This is a very demanding work and pharmacists usually respected members of their communities. The changes in
the role of the pharmacist and pharmacy are medical supplies, and these trends will continue to accelerate in this
environment quickly. Today in drugstores offer advanced medical services in retail trade and also ideal for raising
awareness of the disease and deliver educational information at multiple points of contact. These include over the counter
(OTC) and the personal care aisle, the pharmacy counter in specialized publications and pick-up areas prescription [22-
26].

Pharmacist job responsibilities: Prepares medications through analysis and interpretation of the doctor orders;
Discovery therapeutic incompatibility. Distributes medicines, formulations, packaging and labeling of pharmaceutical
products. Medication control by monitoring drug therapy; counseling interventions. Completes the pharmacy to the
operational needs of the Organization and guidance technicians work flow; check their preparation and labeling of
medicines; Check entries, and inspections. Provides pharmaceutical information by answering questions and requests of
medical specialists; advising patients on drug therapy. Develops pharmacological knowledge of hospital staff, participating
in clinical programs; training of employees of the pharmacy, students, trainees, interns, residents and health care
professionals. Maintaining records for controlled substances; removal of obsolete and damaged medicines from the
pharmacy inventory; supervision of the results of the work of support staff; Save the current registration; the study of
existing and new legislation; Anticipating legislation; advise management on needed actions. Protects patients and
technicians, following protocols of infection control. Supports the safe and clean working Wednesday by adhering to the
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procedures, rules and regulations. Supports pharmacological knowledge by attending educational workshops; Overview of
professional publication [37-38].

PRESENTING THE MAIN MATERIAL

A pharmacist is a health worker, which distributes medications to patients on prescription, as directed by doctor.
Pharmacists have extensive knowledge of chemistry and drug therapy of different drugs and how they react to people, as
well as how drugs interact with each other. Pharmacists must accurately measure and a package of medicine, ensuring its
security at the expense of the dosage and the patient. While typically the pharmacist not to choose or prescribe
medication, the pharmacist educates patients on how to take the medication and what reactions or problems should be
avoided. Pharmacists, chemists are health professionals, who practice in the pharmacy, medical sciences, focused on the
safe and effective use of medicines. A pharmacist is a member of the health care team directly involved in patient care.
Pharmacists are trained at the University level, to understand the biochemical mechanisms of action of drugs, drug use
and therapeutic role, possible side effects, drug interactions and monitor settings. Pharmacists interpreted this experience
for patients, physicians and other health professionals. Pharmacist’s profession required: Bachelor of Pharmacy or Master
of pharmacy degree and Professional certificate and license in pharmacy. [13][36][38]

Patient safety is a priority for all specialists-pharmacists-who cares about health. Patient safety is defined as the
prevention of harm to patients, including errors. For centuries, pharmacists were custodians/against the "poisons" of
substances that may harm the community. Now more than ever, is the responsibility of the pharmacist to safely receive
medications for to the patient.

Clinical pharmacist is serious changes in the functional responsibilities of the pharmacist. A significant increase in
the proportion of finished dosage forms, extending the range of OTC drugs, development of the concept of self-medication
causing an increasing place in the professional activity of a specialist acquires legal outreach-Pharmaceutical care
patients. It meant qualified counsel clients in terms of rational use of medicines: combination food and drug interactions,
proper storage, dosage form, the rules of selection of new dosage forms. Pharmaceutical career is a clinical pharmacist, a
specialist, who is familiar with the main types of medical documentation, common syndromes and clinical symptomologies
of the most common diseases. He should be aware of basic methods of clinical, laboratory and instrumental examination
of patients, the general principles of interpretation of the results of the survey.

Hospital pharmacist is a specialist working in a multidisciplinary hospital and purchase of medicines. Together
with the doctor, it optimizes the medicinal therapy in the patient: selects the direction of pharmacotherapy, drugs in each
group, taking into account the pharmacological characteristics of their pharmacodynamics and pharmacokinetics,
interactions with simultaneously or previously appointed drugs. He consults a physician and patient on rational drug
therapy, drug monitoring, shall inform doctors about the peculiarities of pharmacodynamics and pharmacokinetics of new
medicines in the pharmacy network, together with the doctor carries out a rational replacement in the absence of the
drug.[38-39]

Pharmacist-clinical research associate workers are actively involved in clinical testing of pharmaceuticals,
preclinical studies of new drugs and other types of research. Assist of physician in planning and conducting clinical trials of
both original and generic drugs: gives doctor information about pharmaceutical, biopharmaceutical and pharmacokinetic
properties of the investigational drug, helps choose the best comparator product, hold up a comparative description of the
investigational drug and the existing analogues [40-43].

Pharmacist technician has the fundamental knowledge of the chemical sciences, biochemistry, toxicology and
practical skills of work with modern laboratory-diagnostic equipment specialist can work in clinical and biochemical
laboratories. If necessary clinical pharmacokinetic studies it is able to determine the concentration of medicinal
substances and their metabolites in biological samples using modern physico-chemical methods of analysis and is highly
skilled consultant on preventive laboratory diagnostics required before prescribing drugs, on the impact of drugs on clinical
laboratory parameters, to monitor the effectiveness and safety of drug therapy.

Medical representative of a pharmaceutical company are emergence specialists which profile is associated with
the development of modern pharmaceutical market. They are promoting products among doctors and pharmacies, are
organizing round tables and conferences about drugs in hospitals, in pharmacies [48].

Product manager, marketer of pharmaceutical company collects and analyses information on widening the range
of pharmaceutical products, the study of competitors, and development of marketing plans.

A pharmacist must know the modern classification of product groups, the range of consumer properties,
parameters and criteria for the selection of the assortment in the assessment of the quality and suitability of the various
positions for medical and diagnostic activities. Need theoretical knowledge on product marketing research, market
competitiveness as well as on how to strengthen the position of a specific medicinal product on the market [44-47].

Pharmacy directors or a director of marketing is very important skill to competently organize the pharmaceutical
organizations: clearly form the assortment and price policy, to meet the needs of the population in qualitative products,
strengthen financial position and competitiveness in the market. A pharmacist must be aware of the trends of the
pharmaceutical market in the region, in the local segment, in order to correctly position their organizational demand.

To form a highly qualified pharmacist, needs due to higher pharmaceutical education. Pharmaceutical
educational focus of professional programs are increasingly recognized the need for an opportunity to apply what they
have learned in the classroom through laboratory simulations or experiential learning, which requires different types of
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faculty and staff positions to meet these educational needs. Innovative types of faculty and staff positions with great
attention to training or practice and less responsibility for traditional research appeared in pharm degree programs and
should encourage graduates pharmacies carry these roles [9]. At the same time, should encourage graduates to conduct
pharm degrees in masters or doctoral level philosophy or advanced science-based scholarships to become the next
generation of teachers, providing the basis for and research in biomedical, pharmaceutical, clinical and administrative
sciences in pharmacy programs [10; 27].

The modern system of pharmaceutical assistance to improve the quality of life of patients depends on highly
skilled professionals in the pharmaceutical industry and pharmacy, which is growing process of professional development.
Pharmaceutical workforce requires not only the use school knowledge and skills, but also the willingness of professional
self-development. Since the scope of drug treatment is one of the most socially important areas of government regulation,
the sequence of the reform, maintaining expertise, continuous introduction of new methods, become crucial. However,
comprehensive studies, to understand the process of professional formation of pharmaceutical workers to ensure the
quality of pharmaceutical assistance have not yet been undertaken. According development of organizational and
functional model of pharmacist licensing, pharmacist jobs should have a great importance, scientific and practical value of
increasing the efficiency of public health administration. [28; 29].

There is a limited, preliminary study, about of aspects that affect work gratification of public pharmacists, and
much of the available data was carried out in the hospital. Reviews pharmacists suggest that perceived workload and
information technology may have an impact on work gratification [19]. In addition continuing education and salary.
Pharmacist was determined to be reliable predictors of career and work gratification among pharmacists. Other factors
that effect on pharmacist work gratification are: other interpersonal interaction, including contact with patients and
colleagues relationships, compensation, and property and pharmacy practice conditions. Society and chain pharmacists
were less satisfied with their jobs than pharmacists in other conditions. [20; 49].

Career gratification is a very important factor of human motivation and performance. Among pharmacists in
different countries were conducted extensive research related to the work. In Georgia, there are very few studies on
workgratification of pharmacists. Workgratification and career gratification and both are happiness with their working lives
but contribute to this happiness differently. Career gratificationcan be defined as the level of general happiness,
empirically chosen profession. Workgratification is related to the current situation and depends on many factors, including
market conditions, place of work and other dynamic effects. A person can feel very certain, choosing the right profession
but unsatisfactory current work experience. And vice versa the current situation at work can have many positive features,
but not be entirely satisfying as a career choice. Workgratification is a subjective variable, which defies easy quantification.
Workgratification of pharmacists experience when they meet your needs or considerations, is regarded as important in
their work.Workgratification is positively related to pharmacists career satisfaction. Literature, engage in technical aspects
of the measurement of work and career gratification is also extensive, even if limited to pharmacy studies and in-depth
review is outside the scope of this report. Several specific issues of direct relevance to the study reported here, however.
The first measurement of workgratification can be done by using questionnaires, the elements of which can be considered
a facet based or aspect of the charge. Aspect on the basis of the elements which make direct reference to specific
aspects of the experience . Using a variety of forms and types of questionnaires to evaluate the work of a pharmacist and
career gratification, over time, limits the extent to which you can compare studies. [1; 7; 8].

Workgratification has traditionally been measured in two ways. The first approach is to measure workgratification
with facet free design. This approach measures the global human needs, assess their overall or total gratification, not their
gratification with various aspects of their work. The second approach is to measure client gratification on a few specific
aspects of the work. Usually measured aspects of work, which may be modified or altered in order to improve
workgratification. Dimensions are classified as internal or external. The internal aspects of perception of performance or
work-related activities that they perform (i.e. autonomy at work interesting work and challenging work). Exterior
dimensions are employees ' values of the context or environment in which the work is performed, and the characteristics
of the work is determined by external events to other people. (i.e. remuneration, benefits, work load, supervision). This is
useful to correlate specific aspects with facet for free in order to define the internal and external aspects contribute the
most workgratification [2; 3].

This study will develop scientifically sound methodological approach to the study and improvement of vocational
training of pharmaceutical specialists, including the rationalization of the stages of professional development, identification
of relevant factors involved in the process of professional development and establish a set of criteria to evaluate the
process in question, as well as studying the role and characterization of formation of professional pharmacists at different
stages of their work in the field. The proposed methodological framework using a comprehensive investigation will be
revealed of models and features of this process during the development of the pharmaceutical industry and public
pharmacies [3].

There is a link between gratification and motivation of the pharmacist. Positive correlation between work
gratification, productivity, and motivation that leads to motivation encourages employee, depending on their level of work
gratification, work in a certain way. Work gratification at this point is described as pleasant or positive emotional state
evaluation of their work or work experience. Pharmacist work gratification results from the perception that it is performing
its task, or to carry out its important work values, provided that to the extent that they are compatible with their needs.
Work gratification, effective and emotional responses to the various aspects of the work. Pharmacist gratification or
dissatisfaction plays an important role in many aspects of the practice of pharmacy community. The article shows that the
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gratification from the bad work directly related to the implementation, especially for professionals as pharmacists. These
performance issues may include filling prescriptions incorrectly, does not detect the bad interactions and support for
patients. Such discontent can also affect the patient's opinion that the pharmacist and the patient can then be inclined to
limit their interaction with a pharmacist. It is important to understand that pharmacist performance may cause harm to the
patient or even death [4; 35].

If the pharmacist in his or her career, has the potential to increase turnover, work gratification of pharmacists was
found negatively associated with turnover of jobs, i.e. pharmacists, low gratification, likely to resign their positions, the
work gratification of the pharmacist is influenced not only by the pharmacist in his or her workplace, but has the potential
to affect many other aspects of his/her life pharmacist. Studies show that there is a close relationship between work
gratification and life gratification [5]. If the pharmacist is not satisfied with his work, he/she can bring the hostility from their
domestic chores and give them an opportunity to influence his/her life outside of work [6].

Developed countries and many developing countries in the field of pharmacy are regulated, as well as family
medicine. The pharmacist as family doctor needs of higher education, post-graduate and continuing education in
pharmacy, a pharmacist license and periodic accreditation. In pharmacy, allowed to work only with higher pharmaceutical
education specialists who have graduated from state-recognized and accredited colleges. The opening of a pharmacy
permit is issued only to a person of higher pharmaceutical education, who passed the diploma courses in pharmacy and
earned the right to open the pharmacy [50; 51].

What is being done especially in the Academy and the health professions education programs to promote these
career opportunities for pharmacy students? Pharmacy educators need to become more actively involved in the
development of special educational opportunities to prepare a new generation of faculty and staff and to review the types
and nature of faculty and staff positions in our institutions in order to attract graduates to participate in academic research.
Pharmacy graduates are also encouraged to explore the potential role of other medical and scientific educational
programs, given the increased attention to inter-professional teams in health professions education is essential for high-
quality patient care [11; 12].

Pharmacists should see themselves as the primary health care providers, who may use their clinical experience
in various government institutions. Pharmacists will always be an important health care provider based on their availability
to patients via the pharmacy community. Should never cut this specific role provider as it serves as the critical needs of
patients (e.g., dosing and drug counseling experience in OTC drugs, compounding, vaccination and medication
administration or control devices) that is not affected by other health professionals. However, this does not exclude the
pharmacists, serving as a supplier of innovative alternative settings, such clinics, located in drug stores and other retail
outlets; in independent practice with a focus on the management of drug therapy, medication reconciliation, drug
counseling or pharmacogenomics; institution or organization where they are responsible for the integration and promotion
of patient care through the many other health care providers to promote continuity of care community; or organizations to
coordinate research to improve practice across pharmacy practice-based research networks [15]. Pharmacy providers
should look for opportunities to engage in the occupation of between patients when and where they occur, or how they
develop in the communities. For Example, alternative methods may be changed to focus on providing pharmacies and
medical services for adult and retirement communities. Pharmacy graduates who are serving in the health services of
Georgia, these pharmacists develop innovative practice settings; they should be the driver for growth in the
pharmaceutical practice in community, at state and national levels. Pharmacy educators must ensure that graduates have
the necessary knowledge, skills, attitudes/values, and experience, as well as confidence, drive and entrepreneurial spirit
to be a driving force for change in order to facilitate these and other advances in the field and the type of pharmacy
practice [16]. Hospitals and other institutions and facilities such as outpatient clinics, drug treatment facilities, poison
control centers, drug information centers and long-term care may be operated by the government or in private. Although
many of the activities of a pharmacist in such institutions can be similar to those performed by pharmacists, they differ in
several ways. In addition the hospital or institutional pharmacist is able to work more closely with the legislature and, thus,
to encourage rational prescribing and use of drugs in large hospitals and institutional pharmacies, is usually one of the few
pharmacists and thus have more opportunities to interact with other people, specialize and gain more experience, with
access to medical records, is in a position to influence the choice of medications and dosing schedules, monitor patient
compliance and therapeutic reaction to drugs, as well as to recognize and report adverse reactions; Can more easily than
the pharmacist assessment and monitoring drug utilization patterns and thus to recommend changes, where necessary,
serves as a member of the legislative committees, including those with the choice of drug, use of antibiotics and of
nosocomial infections, and thus affect the preparation and composition of the list of major drug or medication is in a better
position to educate other health professionals on the rational use of medicines more easily is involved in research to
identify useful or the adverse effects of drugs and drug analysis is involved in body fluids, can manage hospital drugs
production and procurement to supply high-quality products, participates in the planning and implementation of clinical
trials [17; 18; 34].

The main change is now in practice is the introduction of an additional destination for independent pharmacists.
Independent prescribing picker diagnostics and drugs; in the latter case, the undergraduate programs will now include
additional training needed for forecasting duties. Probably the biggest problem is the debate between scientific practices.
Do Georgian pharmacists must have scientific skills currently taught to practice effectively? In Georgia there is a
combination of theoretical and practical science in grades 1-4 non-clinical professional practice. The European model is
usually 1-3 years, focusing on pure science with 4-5 years clinical aspects. In the Georgian style if the students do not
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need academic skills taught, when the program is changed, how to manage part-time university professors and
underutilization of scientific laboratories? The degree to which science is taught, because that is what always was taught
and that's what we know [21].

Areas for future research may include extension of the variable "experience outside of the of practice" to
determine what pharmacists, compared to when assessing their level of gratification. Aspects to consider to what extent
the use of clinical skills in other conditions affect work gratification and years of work related experience practices outside
the community. There is another problem of graduates to use the ability. Currently, the Pharmacy degree almost
guaranteed employment. With the increase in the number of pharmacies Opening schools in Georgia and thus increase
the number of graduates, this may change. This will have several consequences: firstly may not be unemployed graduates
who, we hope, will improve the quality of jobs, keeping the poor practitioners of the unemployed. Long-term outcome,
however, is that fewer students will apply for pharmacy; they will cease to guarantee work placement after graduation;
Thus the quantity and quality of the contenders may fall. Another issue is the question of competence. There is no
generally accepted framework of competence or quality standard, at the end or after the registration of pharmacists in the
same manner as for dentists, doctors, ophthalmologists, therapist occupations, where each method to ensure uniformity
with regard to competency-based skills. Pharmacy expertise is based on theory, not in practice; Thus in the case of
pharmacists, the main criteria are typically based on knowledge, and not on the basis of competence, and the program
should not be based on an assessment of competence. They are necessary for the student to demonstrate a limited
knowledge of dosing and ability to dispense only instead of a holistic approach to demonstrate competence to achieve
desired results as advice, Diagnostics, and so on. In addition there is a lot of discussion about the effectiveness of the
assessment [22].

As some of the previously discussed study confirmed the lack of gratification can have negative consequences
for patient care and safety and may even be a motivating factor to get a work or profession all together. On the other
hand, researchers found that pharmacists who are more dissatisfied with their work are highly motivated to do a good
work care well with patients and staff. For this reason, pharmacy work interviews are an important part of the definition of
a particular weakness that these shortcomings can be corrected or minimized, while the maximum strengths, resulting in a
better and safer experience for all pharmacists [23; 33].

Most of the research factors affecting work gratification for pharmacists used tools are developed, tested and
used in a hospital environment, which may not capture the factors in public pharmacies. In addition, previous studies have
measured the gratification one agenda item or a limited number of rating scales in large studies to evaluate common
aspects of life of a pharmacy, and therefore, they cannot capture various aspects of work of addressing the
multidimensional structure. Finally, some studies have adapted the tools of other parameters to measure pharmacies are
not subject to the verge of standardized tools available [24]. However, these studies used samples of narrow population
thus showcases more than is necessary to support the validity of such tools in a public pharmacy [34].

"The recognition receives good work" was the most difficult accept paragraph. This is consistent with the theory
of Maslow, motivation, work gratification, where the factor of "confession™ is at a higher level; and can be reached only
after the requirements of social and psychological security. On the other hand the patient contact "was a simple item to
approve. This can happen because the settings for the public network pharmacists have more patient contact that
facilitates interpersonal interactions. Studies have shown that the pharmacist interpersonal interactions determine their
intention to remain at work [25; 26].

CONCLUSIONS

Based on theoretical analysis of professional development will be developed using a set of common criteria to
ensure the efficiency of the process, which will be based on the regularities of formation, reflecting its direction and
dynamics: interest in the chosen profession, change, choice, increasing the gratification of professional choices and labor,
increasing motivation to learning and professional development, career planning changes. The aim, goal and objectives of
the proposed research. The main objective is to develop a methodological approach to the study and improvement of
professional development of specialists of pharmaceutical profile, regulation requirements for pharmaceutical personnel in
pharmacies professional career improvement strategies and work gratification among pharmacists A systematic analysis
will identify factors that influence the formation of personal professional position of pharmaceutical specialists and their
personal resources. Based on theoretical analysis of professional development, there will be a number of common criteria
for evaluating the effectiveness of the process, based on the regularities of formation, reflecting its focus and dynamics:
their interest in the profession of choice, changes in the choice of making the motivation, increased work gratification, a
growing desire to acquire additional knowledge and skills and make appropriate adjustments in their career .We will
conduct a study to assess the perception of work gratification among Georgian pharmacists and future proposals for the
career improvement strategy. Using the Questionnaire of gratification of workers, the goal of our research is: 1) in order to
obtain data on work gratification of retail environment; 2) define aspects of a practice that have the greatest contribution to
work gratification; 3) to study the accuracy and reliability of the questionnaire in a sample of research pharmacies.
Pharmacists will be asked what type of power they have, the number of years of experience they have had in the
pharmaceutical practice, and whether they experience outside of the pharmacies. The pharmacist also asked five
questions related to the status of pharmacists to work: 1) type of pharmacy network in which they participate; 2) hours of
work per week, per day, during holidays; 3) the length of their working day (in hours) for a long time; 4) average number of
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prescriptions per week; 5) if he/she is responsible pharmacists; and 6) accessibility of services for patients in their
pharmacy. The inclusion of these issues on the basis of previous research on work gratification in the pharmacy
community.

We will continue to explore the features of professional pharmacists, career gratification and service improvement

strategy. This is necessary to get the high qualified professional pharmacist, with work gratification and advanced career
prospects.

©ooN

10.

11.

12.

13.

14.

15.

16.

17.
18.

19.

20.
21

22.

23.
24
25.

26.
27.
28.
29.
30.
31.
32.
33.
34.
35.

REFERENCES

Mihm DJ, Mihm LB, Lonie JM, Dolinsky D. Selected perceptual determinants of pharmacy students' expected
workgratification: a pilot study. Currents in Pharmacy Teaching and Learning. 2011.

Hardigan P, Carvajal M. Workgratification among practicing pharmacists: a Rasch analysis. The Internet Journal of
Allied Health Sciences and Practice. 2007.

Maio V, Goldfarb NI, Hartmann CW. Pharmacists' workgratification: variation by practice setting. P & T.2004.

Carvajal MJ, Hardigan PC. Pharmacists' sources of workgratification: inter-gender differences in response. Am J
Pharm Educ. 2000.

Hardigan PCM. Application of Rasch rating scale model to analysis of workgratification among practicing
pharmacists. J Am Pharm Assoc 2008.

Dowell AC, Westcott T, McLeod DK, Hamilton S. A survey of workgratification, sources of stress and psychological
symptoms among New Zealand health professionals. N Z Med J. 2001.

Linacre JM. Optimizing rating scale category effectiveness. J Appl Meas. 2002.

Baghaei P. The Rasch model as a construct validation tool. Rasch Measurement Transactions. 2008.

Linacre JM, Wright B. Interpreting output tables. A User's Guide to BIGSTEPS WINSTEPS Rasch Model Computer
Program. Chicago: MESA Press; 2001.

Frost MH, Reeve BB, Liepa AM, Stauffer JW, Hays RD. What Is Sufficient Evidence for the Reliability and Validity of
Patient-Reported Outcome Measures? Value Health.2007.

Cox F, Carroll N. Comparison of practice patterns and work gratification of entry level PharmD and BS level graduates
in hospital and practice. Am J Pharm Educ.1988.

Fernandez R, Parker D, Kalus JS, Miller D, Compton S. Using a human patient simulation mannequin to teach
interdisciplinary team skills to pharmacy students. Am J Pharm Educ. 2007.

Seybert AL, Kobulinsky LR, McKaveney TP. Human patient simulation in a pharmacotherapy course. Am J Pharm
Educ. 2008.

Seybert AL, Laughlin KK, Benedict NJ, Barton CM, Rea RS. Pharmacy student response to patient-simulation
mannequins to teach performance-based pharmacotherapeutics. Am J Pharm Educ. 2006.

Willis S, Shann P, Hassell K. University of Manchester: Centre for Pharmacy Workforce Studies; 2006. Studying
pharmacy: who, when, how, why? what next? A longitudinal cohort study of pharmacy careers.

Duggan C. Reforming educational career development for practitioners in the UK, presented at Trends in Pharmacy
Education, European Association of Faculties of Pharmacy Meeting, September, 2007.

Saari LM, Judge TA. Employee attitudes and workgratification. Hum Resour Manage. 2004.

Mott DA, Doucette WR, Gaither CA, Pedersen CA, Schommer JC. Pharmacists' Attitudes TowardWorklife: Results
from a National Survey of Pharmacists. J Am Pharm. Assoc. 2008.

Seston E, Hassell K, Ferguson J, Hann M. Exploring the relationship between pharmacists' workgratification, intention
to quit the profession, and actual quitting. Res Social Adm Pharm. 2009.

Lerkiatbundit S. Predictors of workgratification in pharmacists. J SocAdm Pharm. 2000.

.Payakachat N, Ounpraseuth S, Ragland D, Murawski MM. Workand career gratification among pharmacy

preceptors. Am J Pharm Educ. 2011.

Rainey ElingstonHow to Become a Pharmacist: The Ultimate Guide to a Successful Career as a Pharmacist (Sep 22,
2014).

Career as a Pharmacist (Careers Ebooks) by Institute For Career Research (Jul 14, 2012).

.Dawn French Careers: Pharmacist (Jul 19, 2013).

Susan A. Cantrell RPhLetters to a Young Pharmacist: Sage Advice on Life & Career from Extraordinary Pharmacists ,
2006.

Joanna M. Pangilinan and J. Aubrey WaddellOn Being a Pharmacist: True Stories by Pharmacists (Mar 10, 2010).
Speedy Pros Proud To Be A Pharmacist Career Profession License Plate Frame Holder 2008.

Elliott Sogol, William Kelly and John Gansthe Good Pharmacist - Characteristics, Virtues, and Habits. by (Jan 6, 2011).
Jack Rudman Pharmacist (Career Examination Series) (Jan 1, 2008).

Sam Enrico How to Become a Pharmacist (Sep 10, 2014).

Pharmacy Law and Practice Fifth Edition, 2013. (Elsevier).

Pharma Tutor, PharmacylnfopediaJANUARY 2014.

Drugs in Society Sixth Edition, 2011. (Elsevier).

Careers in Public Health, Beth Selter, 2011.

Pharmacie cliniqueet thérapeutique 3 éme edition, 2008. (Elsevier).

GULUSTAN BLACK SEA SCIENTIFIC JOURNAL OF ACADEMIC RESEARCH I
MULTIDISCIPLINARY JOURNAL | 67



http://www.amazon.com/How-Become-Pharmacist-Ultimate-Successful-ebook/dp/B00NTMUE5M/ref=sr_1_3?ie=UTF8&qid=1412946349&sr=8-3&keywords=pharmacist+career
http://www.amazon.com/Career-as-Pharmacist-Careers-Ebooks-ebook/dp/B008LO9VZC/ref=sr_1_5?ie=UTF8&qid=1412946349&sr=8-5&keywords=pharmacist+career
http://www.amazon.com/Institute-For-Career-Research/e/B007DO4Y9E/ref=sr_ntt_srch_lnk_5?qid=1412946349&sr=8-5
http://www.amazon.com/Careers-Pharmacist-Dawn-French-ebook/dp/B00E20TAB4/ref=sr_1_4?ie=UTF8&qid=1412971383&sr=8-4&keywords=pharmacist+career
http://www.amazon.com/Letters-Young-Pharmacist-Extraordinary-Pharmacists/dp/1585283991/ref=sr_1_1?ie=UTF8&qid=1412971691&sr=8-1&keywords=pharmacist+career
http://www.amazon.com/J.-Aubrey-Waddell/e/B00J6IEKO4/ref=sr_ntt_srch_lnk_5?qid=1412971795&sr=8-5
http://www.amazon.com/J.-Aubrey-Waddell/e/B00J6IEKO4/ref=sr_ntt_srch_lnk_5?qid=1412971795&sr=8-5
http://www.amazon.com/Pharmacist-Career-Profession-License-Holder/dp/B005FNVZWY/ref=sr_1_2?ie=UTF8&qid=1412971898&sr=8-2&keywords=pharmacist+career
http://www.amazon.com/Good-Pharmacist-Characteristics-Virtues-Habits-ebook/dp/B00BDAUNY4/ref=sr_1_3?ie=UTF8&qid=1413882443&sr=8-3&keywords=Pharmacist+2011
http://www.amazon.com/Pharmacist-Passbooks-Career-Examination-Series/dp/0837305802/ref=sr_1_11?ie=UTF8&qid=1412974302&sr=8-11&keywords=PHARMACIST+CAREER
http://www.amazon.com/How-Become-Pharmacist-Sam-Enrico-ebook/dp/B00NHRITHO/ref=sr_1_33?ie=UTF8&qid=1412972176&sr=8-33&keywords=pharmacist+career

ISSN: 1987 - 6521, E — ISSN: 2346 — 7541, DOI: 10.15357
MARCH-APRIL 2016 VOLUME 29 ISSUE 03

Pharmaceutical Chemistry and Pharmacology

36.

37.

38.

39.

40.

41.

42.

43.

44.

45.

46.

47.

48.

49.

50.

51.

Witt DM, Sadler MA, Shanahan RL, Mazzoli G, Tillman DJ. Effect of a centralized clinical pharmacy anticoagulation
service on the outcomes of anticoagulation therapy. Chest. 2005.

Locke C, Ravnan SL, Patel R, Uchizono JA. Reduction in warfarin adverse events requiring patient hospitalization after
implementation of a pharmacist-managed anticoagulation service. Pharmacotherapy.2005.

Garcia DA, Witt DM, Hylek E, Wittkowsky AK, Nutescu EA, Jacobson A, et al. Anticoagulation Forum. Delivery of
optimized anticoagulant therapy: consensus statement from the Anticoagulation Forum. Ann Pharmacother. 2008.
Saokaew S, Permsuwan U, Chaiyakunapruk N, Nathisuwan S, Sukonthasarni A. Effectiveness of pharmacist-
participated warfarin therapy management: a systematic review and meta-analysis. J ThrombHaemost. 2010.
Robinson JD, Segal R, Lopez LM, Doty RE. Impact of a pharmaceutical care intervention on blood pressure control in
a chainpharmacy practice. Ann Pharmacother. 2010.

Isetts BJ, Schondelmeyer SW, Heaton AH, Wadd WB, Hardie NA, Artz MB. Effects of collaborative drug therapy
managementon patients’ perceptions of care and health-related quality of life. Res Social Adm Pharm. 2006.

Perlroth D, Marrufo G, Montesinos A, et al. Medication therapy management in chronically ill populations: final report.
2013.

Trygstad TK, Christensen DB, Wegner SE, Sullivan R, Garmise JM. Analysis of the North Carolina long-term care
polypharmacyinitiative: a multiple-cohort approach using propensity-score matching for both evaluation and targeting.
ClinTher. 2009.

Wittayanukorn S, Westrick SC, Hansen RA, et al. Evaluation of medication therapy management services for
patientswithcardiovascular disease in a self-insured employer health plan. J Manag Care Pharm. 2013.

Isetts BJ, Schondelmeyer SW, Artz MB, et al. Clinical and economic outcomes of medication therapy management
services:the Minnesota experience. J Am Pharm Assoc (2003). 2008.

Delate T, Chester EA, Stubbings TW, Barnes CA. Clinical outcomes of a home-based medication reconciliation
program afterdischarge from a skilled nursing facility. Pharmacotherapy. 2008.

Schnipper JL, Kirwin JL, Cotugno MC, et al. Role of pharmacist counseling in preventing adverse drug events after
hospitalization.Arch Intern Med. 2006.

Ho PM, Lambert-Kerzner A, Carey EP, et al. Multifaceted Intervention to Improve Medication Adherence and
Secondary PreventionMeasuresAfter Acute Coronary Syndrome Hospital Discharge: A Randomized Clinical Trial.
JAMA Intern Med. 2013.

Taitel MS, Fensterheim LE, Cannon AE, Cohen ES. Improving pneumococcal and herpes zoster vaccination uptake:
expandingpharmacist privileges. Am J Manag Care. 2013.

Ahrens RA, Hower M, Best AM. Effects of weight reduction interventions by community pharmacists. J Am Pharm.
Assoc(2003). 2003.

Saez-Benito L, Fernandez-Llimos F, Feletto E, Gastelurrutia MA, Martinez-Martinez F, Benrimoj Sl. Evidence of the
clinicaleffectiveness of cognitive pharmaceutical services for aged patients. Age Ageing. 2013.

68 ] GULUSTAN BLACK SEA SCIENTIFIC JOURNAL OF ACADEMIC RESEARCH
MULTIDISCIPLINARY JOURNAL




ISSN: 1987 - 6521, E — ISSN: 2346 — 7541, DOI: 10.15357
MARCH-APRIL 2016 VOLUME 29 ISSUE 03

EDITORIAL BOARD

International Advisory and Editorial Board

Australia

Vikash Ramiah
UNISA School of Commerce. Associate Professor. PhD in Applied Finance.

Azerbaijan

Amir V. Aliyev

Ministry of Health of Azerbaijan Republic Lung Diseases Department. Guba District Central Hospital Head

of Department. PhD of Medicine

Araz Manucheri-Lalen

Associated Professor, PhD Department of Psychiatry, Azerbaijan Medical University.

Azer K. Mustafayev

Turan Medical Clinic. Cardiologist. PhD in Medicine. Azerbaijan.

Djamil Alakbarov

A researcher at the Research Institute for Lung Diseases. PhD in medicine. Azerbaijan

Beykas Seyfulla Xidirov

Azerbaijan State Oil Company. Head of department. Doctor of Economical Sciences

Garib Mamedov

National Academy of Sciences of Azerbaijan Republic. Academician-secretary of the Department of Agrarian Sciences of ANAS,
Academician of ANAS. Doctor of Biolgical Sciences.

Elshan Mahmud Hajizade

Head of department of President Administration of Azerbaijan Republic. Doctor of Economical Sciences.Professor
Ibrahim Gabibov

Azerbaijan state Oil Academy. Doctor of Technical Sciences. Professor

Lala Bekirova

Azerbaijan State Oil Academy. Azerbaijan National Avation Academy. PhD.TS

Leyla I. Djafarova

Clinic "Medium" Baku. Doctor of Medical Sciences. Professor

Omar Kerimov

Azerbaijan State Oil Academy. Doctor of Technical Sciences. Professor

Rafig Gurbanov

Azerbaijan State Oil Academy. Doctor of Technical Sciences. Professor

Ramiz Gurbanov

Azerbaijan State Oil Academy. Doctor of Technical Sciences. Professor

Rashad G. Abishov

Dental Implant Aesthetic Center Harbor Hospital, Azerbaijan State Doctors Improvement Institute. PhD. Azerbaijan.
Sadagat V. Ibrahimova

Azerbaijan State Oil Academy. Academician Doctor of Economical Sciences. PhD

Sayyara Ibadullayeva

Institute of Botany. National Academy of Sciences. Professor. PhD in Biological Sciences.

Tarbiz Nasrulla Aliyev

Innovation Center of National Academy of Azerbaijan Republic. The deputy of director. Doctor of Economical
Sciences.Professor

Tariel Omarov

Azerbaijan Medical University. Department of surgical diseases. Head of Modern Hospital "Bariatik Metabolic Surgery" section, PhD in
Medicine

Tofig Ahmadov

Azerbaijan state Oil Academy. Doctor of Geology and Mineralogy Sciences. Professor

Tofig Yusif Baharov

Azerbaijan State Oil Company.Scientific Research Institute.Head of department. Doctor of Geology and Mineralogy Sciences
Tofig Samadov

Azerbaijan state Oil Academy. Doctor of Technical Sciences. Professor.

Tubukhanum Gasimzadeh

National Academy of Sciences of Azerbaijan Republic. Scientific Secretary of the Department of Agrarian Sciences of ANAS. PHD in
Biological Sciences, Associate Professor.

Vusal ismailov

“Caspian International Hospital”. Orthopedics Traumatology Expert. Medical PhD. Azerbaijan.

Bahrain

Osama Al Mahdi
University of Bahrain, Bahrain Teachers College. Assistant Professor. PhD, Elementary Education and Teaching

GULUSTAN BLACK SEA SCIENTIFIC JOURNAL OF ACADEMIC RESEARCH I
MULTIDISCIPLINARY JOURNAL | 69



https://www.linkedin.com/vsearch/p?f_G=au%3A4886&trk=prof-0-ovw-location
https://www.linkedin.com/vsearch/p?company=UNISA+School+of+Commerce&trk=prof-exp-company-name
https://www.linkedin.com/title/associate-professor-of-applied-finance?trk=mprofile_title
http://science.gov.az/institutes/18

ISSN: 1987 - 6521, E — ISSN: 2346 — 7541, DOI: 10.15357
MARCH-APRIL 2016 VOLUME 29 ISSUE 03

Bangladesh

Muhammad Mahboob Ali
Daffodil International University. Department of Business Administration . Professor.

Belarus

Helena Kallaur

Polessky State University. MD. Associate Professor

Tanua Teterinets

Belarusian State University of Agricultural Technology. Doctor of Economical Sciences. Associate Professor.
Vladimir Yanchuk

Belarus State University. Professor. Academy of Postgraduate Education. PhD in Social Psychology.

Brazil

Paulo Cesar Chagas Rodrigues
Federal Institute of Education, Science and Technology of Sao Paulo. Professor. PhD in Mechanical Engineering.

Bulgaria

Desislava Stoilova

South-West University “ Neofit Rilski”. Vice Dean of Faculty of Economics. Associate Professor. PhD in Finance.
Milena Kirova

Sofia University “St. Kliment Ohridski”. Professor. PhD in Philology.

Egypt

Abdelbadeh Salem
Professor at Faculty of Computer and Information Science, Ain Shams University

France

Michael Schaefer
L’Association 1901 SEPIKE International, Président at SEPIKE International. PhD of Economical Sciences

Georgia

Anzor G. Abralava

Georgian Technical University. Doctor of Economical Sciences. Full Professor

Badri Gechbaia

Batumi Shota Rustaveli State University. Head of Business Administration Department. PhD in Economics, Associate Professor.
Dali Sologashvili

State University named Akaki Tsereteli. Doctor of Economical Sciences. Full Professor

Dali Osepashvili

Professor of Journalism and Mass Communication TSU (Thilisi State University), Head MA Program "Media and New Technology’
Eka Avaliani

Professor at International Black Sea University. Ivane Javakhishvili Thilisi State University

Ekaterine Maghlakelidze

The University of Georgia, Associated professor, Business, Economics and Management School.

Enene Menabde-Jobadze

Georgian Technical University. Academical Doctor of Economics

Evgeni Baratashvili

Georgian Technical University.Head of Economic and Business Department. Doctor of Economical Sciences. Full Professor
George Jandieri

Georgian Technical University; Chief scientist, Institute of Cybernetics of the Georgian Academy. Full Professor

Ketevan Nanobashvili

“K&N” Dental Clinic, Thilisi Medical Academy. Professor PhD MD, Associate Professor

Larisa Korghanashvili

Thilisi State University (TSU) named Ivane Javakhishvili. Full Professor

Lia Matchavariani

Thilisi State University (TSU) named Ivane Javakhishvili. Full Professor, Faculty of Exact & Natural Sciences (Geography Dep.)
Liana Hovelidze-Solomonova

Rector of high school of “Georgia”. Doctor of Economical Sciences

Loid Karchava

Doctor of Business Administration, Association Professor at the Caucasus International University, Editor-in-Chief of the international
Scientific Journal "Akhali Ekonomisti" (The New Economist)

Maya Kapanadze

Georgian State University named Javaxashvili. Doctor of Economical Sciences. Associate Professor.

70 I GULUSTAN BLACK SEA SCIENTIFIC JOURNAL OF ACADEMIC RESEARCH
| MULTIDISCIPLINARY JOURNAL



https://www.linkedin.com/vsearch/p?countryCode=uz&trk=prof-0-ovw-location
https://www.linkedin.com/vsearch/p?title=Full+Professor%2C+Faculty+of+Exact+%26+Natural+Sciences+%28Geography+Dep%2E%29&trk=prof-exp-title
https://www.linkedin.com/vsearch/p?title=Full+Professor%2C+Faculty+of+Exact+%26+Natural+Sciences+%28Geography+Dep%2E%29&trk=prof-exp-title

ISSN: 1987 - 6521, E — ISSN: 2346 — 7541, DOI: 10.15357
MARCH-APRIL 2016 VOLUME 29 ISSUE 03

Mariam Kharaishvili

Thilisi State Medical University. PhD MD

Marina Khizanishvili

Davit Aghmashenebeli University of Georgia. Faculty of Physics. PhD. Professor

Nana Shoniya

State University of Kutaisi named Akakhi Tsereteli. Doctor of Economical Sciences. Full professor
Nelli Sichinava

Akaki Tsereteli State Universiry . Associate. Professor. PhD

Omari Omarimu

Thilisi State University named Iv. Javakhishvili. Doctor of Chemical Sciences Professor
Rusudan G. Kutateladze

Georgian Technical University. Doctor of Economical Sciences. Full Professor

Rusudan Sujashvili

Senir Researcher,lv.Beritashvili Center of Experimental Biomedicine;Invited Professor, Thilisi State Medical University
Simon Nemsadze

Georgian Technical University . Doctor of Technical Sciences. Full Professor

Tamar Giorgadze

Gr. Robakidze University, Department of Medicine. Associate Professor

Tamara Okropiridze

University “Geomedi” Department of Dentistry , Doctor of Medical Sciences. Full Professor
Tengiz G. Museliani

Georgian Technical University. Academic Doctor of Technical Sciences. Associate Professor
Valerian N. Nanobashvili

Company "Buneba Itd". Doctor of Veterinary Sciences. Veterinary surgeon

Vaxtang S. Datashvili

Georgian technical University. Doctor of Economical Sciences. Associate Professor

Zaira Gudushauri

Georgian-Azerbaijan University named G.Aliyev. Assosiate Professor. PhD. ES.

Germany

Hans-Juergen Zahorka

Assessor jur., Senior Lecturer (EU and International Law, Institutions and Economy), Chief Editor of "European Union Foreign Affairs
Journal", LIBERTAS - European Institute, Rangendingen

Ekaterina Kudryavtseva

Researcher at the Institute of Foreign Languages and Media Technology of the University of Greifswald. PhD Pedagogical Sciences.
Alexander Dilger

University of Mlnster. Professor of Business Economics. PhD in Economy.

Iran

Azadeh Asgari
Asian Economic and Social Society (AESS). Teaching English as a Second Language. PhD

Jordan

Ahmad Aljaber

President at Gulf University. German Jordan University, Founder / Chairman of the Board. Ph.D in Computer Science
Ahmad Zamil

Middle East University (MEU). Business Administration Dept. Associate Professor. PhD Marketing

Sadeq AlHamouz

Middle East University (MEU). Head Computer Information Systems. PHD. Computer Science.

Kazakhstan

Alessandra Clementi

Nazarbayev University School of Medicine. MD, GP. Assistant Professor of Medical Practice and Family Medicine
Altinay Pozilova

Sirdarya University. Associated professor. PhD in Pedagogy Science.

Marina Bobireva

West Kazakhstan State Medical University named Marat Ospanov. PhD

Niyazbek Kalimov

Kostanay Agricultural Institution. PhD

Nuriya Kharissova

State University of Karaganda. Associate Professor of Biological Science

Nikolay Kurguzov

State University of Pavlodar named S. Toraygirova. PhD. Professor

Anar Mirazagalieva

Vice-Rector for Teaching and Studies — East Kazakhstan State University named S.Amanzholov

GULUSTAN BLACK SEA SCIENTIFIC JOURNAL OF ACADEMIC RESEARCH I
MULTIDISCIPLINARY JOURNAL | 71



https://www.linkedin.com/edu/alumni?name=Iv%2E+Javakhishvili+Tbilisi+State+University%2C+Faculty+of+Physics&trk=prof-edu-school-name
http://www.linkedin.com/search?search=&company=Asian+Economic+and+Social+Society+%28AESS%29&sortCriteria=R&keepFacets=true&trk=prof-0-ovw-curr_pos
https://www.linkedin.com/vsearch/p?company=German+Jordan+University&trk=prof-0-ovw-curr_pos
https://www.linkedin.com/vsearch/p?company=Founder+%2F+Chairman+of+the+Board&trk=prof-0-ovw-curr_pos
https://www.linkedin.com/edu/fos?id=100189&trk=prof-edu-field_of_study

ISSN: 1987 - 6521, E — ISSN: 2346 — 7541, DOI: 10.15357
MARCH-APRIL 2016 VOLUME 29 ISSUE 03

Anna Troeglazova

East Kazakhstan State University named Sarsen Amanjolov. PhD

Gulmira Zhurabekova

Marat Ospanov West-Kazakhstan State Medical Academy. Department of Human Anatomy. Associate Professor

Libya

Salaheddin Sharif
University of Benghazi, International Conference on Sports Medicine and Fitness, Libyan Football Federation- Benghazi PhD in
Medicine (MD)

Latvia

Tatiana Tambovceva
Latvian Council of Science. Riga Technical University. Assoiate Professor at Riga Technical University

Lithuania

leva Meidute — Kavaliauskiene

Vilnius Gediminas Technical University. Vice-dean for Scientific Research

Vilma (Kovertaite) Musankoviene

e-Learning Technology Centre. Kaunas University of Technology. PHD

Loreta (Gedminaité) Ulvydiene

Professor of Intercultural Communication and Studies of Translation. Vilnius University. PHD

Morocco

Mohammed Amine Balambo
Ibn Tufail University, Aix-Marseille University. Free lance. Consultant and Trainer. PhD in Philosophy. Management Sciences, Specialty
Strategy and Logistics.

Poland

Jonathan W Britmann

Ministry of Health of Poland. Polish Society of Clinical Psychology. Ph.D., DMSc., Psychiatry
Maciej Urbaniak

University of Lodz. Full Professor. PhD in DSc.

Qatar

Mohammed Elgammal
Qatar University. Assistant Professor in Finance. PhD in Finance

Romania

Odette (Buzea) Arhip
Ecological University Bucuresti. Professor at Ecological University. PhD.

Russia

Alexander A. Sazanov

Leningrad State University named A.S. Pushkin. Doctor of Biological Sciences. Professor

Alexander N. Shendalev

State Educational Institution of Higher Education. Omsk State Transport University. Associate Professor
Andrei Popov

Director "ProfConsult Group". Nizhniy Novgorod Region. PhD

Anton Mosalyov

Russian State University of Tourism and Service. Associate Professor

Carol Scott Leonard

Presidential Academy of the National Economy and Public Administration. Vice Rector. PhD, Russian History
Catrin Kolesnikova

Samara Architectural and Constructional University. PhD

Ekaterina Kozina

Siberia State Transportation University. PhD

Elena Klemenova

South Federal University of Russia. Doctor of Pedagogical Sciences. Professor

Galina Kolesnikova

Russian Academy of Natural Sciences and International Academy of Natural History. Taganrog Institute of Management and Economics.
Philologist, Psychologist, PhD

72 I GULUSTAN BLACK SEA SCIENTIFIC JOURNAL OF ACADEMIC RESEARCH
| MULTIDISCIPLINARY JOURNAL



https://www.linkedin.com/company/6831264?trk=prof-0-ovw-curr_pos
https://www.linkedin.com/vsearch/p?company=International+Conference+on+Sports+Medicine+and+Fitness&trk=prof-0-ovw-curr_pos
https://www.linkedin.com/vsearch/p?company=Libyan+Football+Federation-+Benghazi&trk=prof-0-ovw-curr_pos
https://www.linkedin.com/vsearch/p?company=Latvian+Council+of+Science&trk=prof-0-ovw-curr_pos
https://www.linkedin.com/company/47565?trk=prof-0-ovw-curr_pos
https://www.linkedin.com/company/166807?trk=prof-exp-company-name
https://www.linkedin.com/vsearch/p?countryCode=ma&trk=prof-0-ovw-location
https://www.linkedin.com/vsearch/p?company=Ministry+of+Health+of+Poland&trk=prof-0-ovw-curr_pos
https://www.linkedin.com/vsearch/p?company=Polish+Society+of+Clinical+Psychology&trk=prof-0-ovw-curr_pos
https://www.linkedin.com/vsearch/p?keywords=Psychiatry&trk=prof-edu-field_of_study
https://www.linkedin.com/edu/fos?id=101444&trk=prof-edu-field_of_study

ISSN: 1987 - 6521, E — ISSN: 2346 — 7541, DOI: 10.15357
MARCH-APRIL 2016 VOLUME 29 ISSUE 03

Galina Gudimenko

Orel State Institute of Economy and Trade. Doctor of Economical Sciences. Professor

Grigory G. Levkin

Omsk State Transport University. PHD of Veterinary Sciences

Irina V. Larina

Federal State Educational Institution of Higher Professional Education. Associate Professor

Irina Nekipelova

M.T. Kalashnikov Izhevsk State Technical University. Department of Philosophy. PhD

Larisa Zinovieva

North-Caucasus Federal University. PHD.Pedagogical Science. Associate Professor

Liudmila Denisova

Department Director at Russian State Geological Prospecting University. Associate Professor

Lyalya Jusupowa

Bashkir State Pedagogical University named M.Akmully. PHD Pedagogy Science. Associate Professor
Marina Volkova

Research Institute of Pedagogy and Psychology. Doctor of Pedagogical Sciences. Professor

Natalia Litneva

Orlov State Institute of Economy and Trade. Volga Branch of The Federal State Budget Educational Institution of Higher Professional
Education

Nikolay N. Efremov

Institute of Humanitarian Research and the Russian Academy of Sciences. Doctor of Philology. Research Associate
Nikolay N. Sentyabrev

Volgograd State Academy of Physical Culture. Doctor of Biological Sciences. Professor. Academician
Olga Ovsyanik

Plekhanov Russian Economic University, Moscow State Regional University. Doctor in Social Psychology.
Sergei N. Fedorchenko

Moscow State Regional University of Political Science and Rights. PhD

Sergei A. Ostroumov

Moscow State University. Doctor of Biological Science. Professor

Svetlana Guzenina

Tambov State University named G.R. Derzhavin. PhD in Sociology

Tatiana Kurbatskaya

Kamsk State Engineering — Economical Academy. PhD

Victor F. Stukach

Omsk State Agrarian University. Doctor of Economical Sciences. Professor

Yuriy S. Gaiduchenko

Omsk State Agrarian University. Associate Professor. PhD in Veterinary Science. Russia.

Zhanna Glotova

Baltic Federal University named Immanuel Kant, Ph.D., Associate Professor

Saudi Arabia

Ikhlas (Ibrahim) Altarawneh
Ibn Rushd College for Management Sciences. PHD Human Resource Development and Management.
Associate Professor in Business Administration

Salim A alghamdi
Taif University. Head of Accounting and Finance Dept. PhD Accounting

Serbia

Aleksandra Buha

University of Belgrade. Department of toxicology "Akademik Danilo Soldatovi¢", Faculty of Pharmacy

Jane Paunkovic

Faculty for Management, Megatrend University. Full Professor. PhD, Medicine

Jelena Purenovic

University of Kragujevac . Faculty of Technical Sciences Cacak . Assistant Professor . PhD in NM systems.

Sultanate of Oman

Nithya Ramachandran
Ibra College of Technology. Accounting and Finance Faculty, Department of Business Studies. PhD

Sweden

Goran Basic
Lund University. Department of Sociology. PhD in Sociology. Postdoctoral Researcher in Sociology.

GULUSTAN BLACK SEA SCIENTIFIC JOURNAL OF ACADEMIC RESEARCH I
MULTIDISCIPLINARY JOURNAL | 73



https://www.linkedin.com/vsearch/p?company=Plekhanov+Russian+Economic+University&trk=prof-0-ovw-curr_pos
https://www.linkedin.com/vsearch/p?company=Moscow+State+Regional+University&trk=prof-0-ovw-curr_pos
https://www.linkedin.com/edu/fos?id=100920&trk=prof-edu-field_of_study

ISSN: 1987 - 6521, E — ISSN: 2346 — 7541, DOI: 10.15357
MARCH-APRIL 2016 VOLUME 29 ISSUE 03

Turkey

Vugar Djafarov

Medical school at the University of Ondokuzmayis Turkey. PhD. Turkey.

Yigit Kazancioglu

Izmir University of Economics. Associate Professor, PhDin Business Administration.

UK

Alan Sheldrake

Imperial Collage. London University. Electrical Power Engineering Consultant. PhD

Christopher Vasillopulos

Professor of Political Science at Eastern Connecticut State University. Doctor of Philosophy (Ph.D.).
Political Science and Government.

Mohammed Elgammal

Qatar University. Assistant Professor. PhD in Finance.

Ukraine

Alexandra V. Gorbenko

National Transport University. PhD

Alla Oleksyuk-Nexhames

Lviv University of Medicine. Neurologyst at pedagog, pryvaty refleksoterapy. MD PD.

Anna B. Gulyayeva

Institut of Plant Physiology and Genetics. PhD

Anna Kozlovska

Ukrainian Academy of Banking of the National Bank of Ukraine. Associate Professor. PhD in Ecomomic.

Bogdan Storokha

Poltava State Pedagogical University. PhD

Dmytro Horilyk

Head of the Council, at Pharmaceutical Education & Research Center. PhD in Medicine.

Galyna Zelenko

Institute of Politic and Ethnic Studies, National Academy of Science of Ukraine. Professor, Dr. in political science
Katerina Yagelskaya

Donetsk National Technical University. PhD

Lesia Baranovskaya

National Technical University of Ukraine "Kyiv Polytechnic Institute", PhD, Associate Professor

Mixail M. Bogdan

Institute of Plant Physiology and Genetics. PhD

Liana Ptaschenko

Poltava National Technical University named Yuri Kondratyuk. Doctor of Economical Sciences. Professor
Oleksandr Voznyak

Hospital “Feofaniya”. Kyiv. Head of Neureosurgical Centre. Associated Professor

Olena Cherniavska

Poltava University of Economics and Trade, Doctor of Economical Sciences. Professor

Olga F. Gold

Ukrainian National University named I.I. Mechnikov. PhD

Roman Lysyuk

Assistant Professor at Pharmacognosy and Botany Department at Danylo Halytsky Lviv National Medical University
Sergei S. Padalka

Doctor of Historical Sciences, Professor, Senior Researcher at the Department of Contemporary History

and Policy at the Institute of History of Ukraine National Academy of Sciences of Ukraine

Stanislav Goloborodko

Doctor of Agricultural Sciences, Senior Researcher. Institute of Agricultural Technologies of Irrigated Agriculture of the National Academy
of Agrarian Sciences of Ukraine

Victoriya Lykova

Zaporizhzhya National University, PhD of History

Victor P. Mironenko

Doctor of Architecture, professor of department "Design of architectural environment”, Dean of the Faculty of Architecture of Kharkov
National University of Construction and Architecture (KNUCA), member of the Ukrainian Academy of Architecture
Yuliia Mytrokhina

Donetsk National University of Economics and Trade named after Mykhaylo Tugan-Baranovsky., PhD in Marketing and Management.
Associate Professor

Yulija M. Popova

Poltava National Technical University named Yuri Kondratyuk. PhD in Ecomomic. Assiciated professor

74 I GULUSTAN BLACK SEA SCIENTIFIC JOURNAL OF ACADEMIC RESEARCH
| MULTIDISCIPLINARY JOURNAL



https://www.linkedin.com/edu/fos?id=101001&trk=prof-edu-field_of_study
https://www.linkedin.com/vsearch/p?company=Donetsk+National+University+of+Economics+and+Trade+named+after+Mykhaylo+Tugan-Baranovsky&trk=prof-0-ovw-curr_pos

ISSN: 1987 - 6521, E — ISSN: 2346 — 7541, DOI: 10.15357
MARCH-APRIL 2016 VOLUME 29 ISSUE 03

Crimea

Lienara Adzhyieva

V.I. Vernadsky Crimean Federal University, Yevpatoriya Institute of Social Sciences (branch). PhD of History. Associate Professor
Nelya Gluzman

V.l. Vernadsky Crimean Federal University, Yevpatoriya Institute of Social Sciences (branch). Doctor of Pedagogical Sciences.
Full Professor

Oksana Usatenko

V.l. Vernadsky Crimean Federal University. Academy of Humanities and Education (branch). PhD of Psychology.

Associate Professor.

Tatiana Scriabina

V.l. Vernadsky Crimean Federal University, Yevpatoriya Institute of Social Sciences (filial branch). PhD of Pedagogy.
Associate Professor

Vladyslav Fadieiev

V.l. Vernadsky Crimean Federal University, Yevpatoriya Institute of Social Sciences (filial branch). PhD of Psichology.
Associate Professor

United Arab Emirates

Haitham Hobanee
College of Business Administration, Abu Dhabi University, PHD.

USA

Carol Scott Leonard

Presidential Academy of the National Economy and Pubic Administration. National Research University — Higher School of Economics.
Russian Federation

Cynthia Buckley

Professor of Sociology at University of lllinois. Urbana-Champaign. Sociological Research

Mikhail Z. Vaynshteyn

Lecturing in informal associations and the publication of scientific articles on the Internet. Participation in research seminars in the "SLU
University" and "Washington University", Saint Louis

Nicolai Panikov

Lecturer at Tufts University. Harvard School of Public Health. PhD/DSci, Microbiology

Rose Berkun

State University of New York at Buffalo. Assistant Professor of Anesthesiology, PhD. MD

Yahya Kamalipour

Dept. of Journalism and Mass Communication North Carolina A&T State University Greensboro, North Ca. Professor and Chair
Department of Journalism and Mass Communication North Carolina A&T State University. PhD

Uzbekistan

Guzel Kutlieva
Institute of Microbiology. Senior Researcher. PhD BS.

Editors-in-chief:

Historical and Natural Sciences

Lienara Adzhyieva

V.l. Vernadsky Crimean Federal University, Yevpatoriya Institute of Social Sciences (branch). PhD of History. Associate Professor
Tubukhanum Gasimzadeh

National Academy of Sciences of Azerbaijan Republic. Scientific Secretary of the Department of Agrarian Sciences of ANAS.
PHD in Biological Sciences, Associate Professor.

Social, Pedagogy Sciences & Humanities

Eka Avaliani

Professor at International Black Sea University. Ivane Javakhishvili Thilisi State University
Medicine, Veterinary Medicine, Pharmacy and Biology Sciences

Mariam Kharaishvili

Thilisi State Medical University. PhD MD.

Technical, Engineering & Applied Sciences

Nikolay Kurguzov

State University of Paviodar named S. Toraygirova. PhD TS. Professor. Kazakhstan.
Regional Development and Infrastructure

Jacob Meskhia

Thilisi State University. Faculty of Economics and Business. Full Professor.

Economic, Management & Marketing Sciences

Enene Menabde-Jobadze

Georgian Technical University. Academic Doctor of Economics.

GULUSTAN BLACK SEA SCIENTIFIC JOURNAL OF ACADEMIC RESEARCH I
MULTIDISCIPLINARY JOURNAL | 75




MARCH-APRIL 2016 VOLUME 29 ISSUE 03 ISSN: 1987 - 6521; E - ISSN: 2346 - 7541

-
xS

9" 771987 ¥ 652001

“ [m] i [=] |
= www.gulustan-bssjar.com
Ol s



